HUMAN RESOURCES MANAGEMENT
FEDERAL EXECUTIVE BOARD (PROJECT 7022000)
Description of Service:  Federal Executive Boards (FEBs) were established under a Presidential Directive in 1961 and are located in 28 major cities.  The Office of Personnel Management and the President’s Management Council provides policy direction and guidance to the FEBs, and funding is derived from other executive agencies.  FEBs were established to improve internal federal management practices and serves as the focal point  for coordinating and sharing information and expertise among federal agencies.  They are major points of contact between the government and the private sector.  The board sponsors executive seminars and coordinates major programs including the Combined Federal Campaign, Savings Bonds Drive and Public Service Recognition Week.  It is the primary office for promotion of a positive federal image in the community.

Basis of Charge - Automatic Monthly:  There are two parts to this billing algorithm:        (1) PTO costs are allocated and billed according to the Memorandum of Agreement between PTO and the Office of the Secretary; and (2) the remaining costs are billed to operating units and bureaus based on their share of the Department’s FTE.

DIVERSITY EMPLOYMENT PLAN - OHRM (Initiated in FY-2000)

(PROJECT 7121000)
Description of Service:  This project supports recruitment related activities designed to increase the number of applicants from under-represented groups who apply for DoC vacancies.  The outreach will be directed towards minorities, women and disabled persons and will be facilitated through job/career fairs sponsored by Minority Serving Institutions and organizations advocating on behalf of these groups.

Basis of Charge - Automatic Monthly:  Costs are billed to operating units and bureaus based on their share of the Department’s FTE.

MANAGEMENT & ORGANIZATION
PIONEER FUND (PROJECT 7131000)
Description of Service:  The Pioneer Fund, established as part of the Departmental Quality Improvement Initiative in 1987, affords Commerce employees the opportunity to develop, propose and implement ideas to improve how they do business.  Any Commerce employee may apply to the Fund for grants up to $50,000 to finance innovative, but unfunded, quality and productivity improvement projects.  It provides a forum for DoC employees to be innovative and resourceful in their efforts to transform relatively small amounts of money into cost-effective quality improvements.

Basis of Charge - Automatic Monthly:  Costs are billed to operating units and bureaus based on their share of the Department’s FTE.

1

